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Health and Occupational Risks of He‘p Stress
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Numbers and Indicators
inthe Kingdom n2025

100000 workers 15 years and above)

@ Risks at workplace
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6%
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gulatory Decision 9
Work Under Direct Sunlight




Decisions

Decision on the Administrative Regulation for Occupational Safety and
Health

Decision to Ban Work Under Direct Sunlight

Ministerial Decision Approving the Procedural Guidelines for Occupa:
tional Safety and Health for Preventing the Effects of Exposure to
Direct Sun and Heat Stress.







The Role of
Supervisory Authorities
for Economic Activities

in Risk Reduction
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Quick Fact

Signs of
Heat Stress

Early Symptoms Advanced Symptoms
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Control Measures According to the Hierarchy
of Controls
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FAQs About
Working in High
Temperatures
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Global Innovation

Smart Tools for Proactive Heat
Stress Prevention




Added Value in Supporting Decision-Making
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Dr. Andreas Flouris

Professor of Physiology, University of Thessaly,
Greece;International Consultant/Expert and
Membar of the European Union Advisory
Committee on Safety and Health at Work.

ILO and WHO guidance for workplace
heat stress
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The first ILO tripartite meeting on OSH and
climate change
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Practical Examples from Workplace Settings
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Preventing Heat Stress Risks

First:Key Preventive Measures
Arabian Dfling Company applies a range of org
technicalmeasures to reduce heat stress ks,




Second: Awareness and Training Programs

The Company belleves that prevention begins with awareness. Therefore, it
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Fourth: Lessons Learned from
Implementation

dentified severalimportant lessons, most notably.




One of the Heat Control Measures.
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Global Experience
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Outcomes and Impact of Implementation

Results of Implementation and Its Impact
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The National Institute for
Occupational Safety and
Health (NIOSH)

and Workforce Health

work environmer nts, and protecting the workforce.

Why Now?




Establishment of the Institute and Its
Strategic Position
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The Four Integrated Pillars of the System

Integrated national modelfor occupational safety and health
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Institute Services and Linkage with
Regulatory Frameworks
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‘The CouncilLaunches an Integrated Awareness
—Campaign to Promote Compliance with.the—
Dacision Rrohibiting WorkUndar Direct Sunlight
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Administrative
Regulations &
Bylaws.

Electronic
Services




X f B in saudincost

WWWNCOSHgovsa



